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Bemanningen
Municipal”Manpower” a 
resource to cover up 
when there is shortage of 
staff in the areas: 
childcare, care of the 
elderly and municipal 
kitchen.

Rehsursen
Rehabilitation for municipal personell 

who are having a long time of 
sickness period. Activities can be: 

physical activities, coaching, 
motivation, education, supportive

conversations

AME

Works with employment measures. 
Support unemplyed to increase

possibilities to get closer to working
life. This can be done by different 

activities such as: Coaching, 
guidance, motivation, worktraining, 

workpreparation, training in 
applying for jobs, different projects, 

education
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�Arbetsförmedlingen/Employment service office

�Försäkringskassan/Regional social insurance
office

�Socialförvaltningen/Administration for social 
welfare service

�IME/Intergration

OurOur assignersassigners
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�Our assigners have ”moved in” and we are working in 
team.

�We have a common goal to lower the youth
unemployment before 2011 

�Overstep public-authority boundaries for the benefit of 
young people

�Create new work-procedures in order to reach the goal

�Part of finance from ESF

�Cooperation with our neighbour countries to increase
mobility

CooperationCooperation projectproject for for unemployedunemployed
youthyouth, H, Höögtrycket (gtrycket (””High High pressurepressure””))



Method of work in 

“Högtrycket”

Department of social affairs

Swedish Public Employment service

Swedish Social insurance agency

Integration- & migration dep.

Upper secondary school/Staffan*

* Local responsibility for young people up 

to the age of 20

•CV, cover letters

•Information about 

labour market and 

education

•Career guidance

•Coaching

•Individual discussions

and plans

Etc.

Indroduction days

•Among other things…

•Group career guidance

•Investigation of dyslexia

•Motivation lectures

•Information about 

starting your own business

•Shorter education activities

•Recruitment fairs/Study visits

•Internship

•Moving on trail bases

•Regular coaching/follow up 

meetings

•“Lyftet”, i.e smaller group 

•with daily support 

(persons with special needs)

•Seek work in 

Norway course

Activities

Work

Education

Other resons

The individual, actively searching for work

Ways out
Ways in



Activities during september

�Arranged meetings with youths and local
companies.

�Recruitment fair, Europena job Days and 
Alpine jobs fair for the tourist season.

�Motivational seminars.

�Individual discussions and follow ups
about jobsearch.


